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Gill' 

: SO 6-3137 

c-o-p-i 

^ 2k September 1956 


MEMORANDUM FORl The CIA Career Council 


ATTENTION* 


25X1 


Messrs. Anory 
Baird 

Kirkpatrick 


Reynolds 

wk. 

yiane* 


SUBJECT* 


Occurrence in 
Handbook 


Document No. /Jr 

NO CHANGE in Class. □ 
DECLASSIFIED 
Class. CHANGED TO: TS 

DDA !'r:so, 4 Apr 77 
Auth: P DA- ID. I. 77/1733 

Date: ^5^ 


25X1 


Coipetitlv* Proswtion Regulation and 


25X1 


25X1 


l Attached are copies of l ^japatltlaa Prcaotion (draft)" and 

“^fouide for Cospetttiv* Evaluation Panola (draft)*. 
been prepared in accordance widths deciaiom of the Career Council on 
13 September and tha texts confotn to the ^rements raachad at that aaeting 
with out exception aa notfcd in paragraph 2 below. 


25X1 


2. Paragraph 8 of the Reui afca* baa been addad at fj^th °JL aSct 

Deputy Director (Intelligence) to ^ e88 ^. 

to time-in-rrada that now exists. The af thia paragraph ta eoaan- 

ST -Ah “ 1. pr— .nt pi—otion repOrtK®. 

| dated 30 April 1?S&. 

3. While the Biographic Profile is shown aa Attadiwnt 1 

it should be noted that it la Still in tentative fem. TesU g 

conducted to insure that spado* ihmat and {^rocedtort are sound, 

in gw Mhtg It is enacted that mass production of Bio^rapnio 

«» P re "« nt *.*«Utlpa 

and Handbook can be published. 

U. In accordance with the procedure agreed to by the Council o n ^ 

13 September, it is requested that you indicate your concurrence or coanent 
on one copy of this memoranda* and return it as soon aa possible to the 

Executive Secretary of the Carter Co ' aM ^* 262> Council* and aa 

will indicate your agreement hath as a aenber of the Career 

the Head of your component for pahlleatiea of the Regulation sad Handbook. 


(Signed) 

HArlllSCSI G. HETNOLDS 
Chairman, CIA Career Council 


, U a 


-G^R-E-T 


C-O-P-I 


Approved For Release 2003/08/27 /CIA-RDP60-00594A0001 00080022-4 





Approved For Release 2003/08/27 : CIA-RDP60-00594A0001 00080022-4 



_ . . X to go on record •* having serlow 

* Although willing to concur, i 

nisgislngs as to to. the CSS* 111 »4/» * d " to11 * 1 

exposition of its operation, I M foresee its hsring sn s*reroe effett •» 

rotation and transfer oetwe* Career Serrioes. I foal that heads 
Serrice. *11 a olariflcatio.^ h» this staffing snthoria.tion «U1 

t. calculated and ad*sted to «et apecifU situations, before they can 
implement the regulation. This olarifleoUon dees not need to be in the 
pff gtii .ation itself , however* 
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